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OBJECTIVE

To achieve a graduate level position in the Summer of 2009 as a leading driver
of innovation through seamless integration of my business acumen and
analytical skills

EXPERIENCE
2006-2008 3 Rotations at General Electric Louisville, KY
Supply-Chain Co-Op 40 Hrs./Wk.
= GE Appliance Park Merger/Acquisition
= Factory Information Systems/Refrigeration Sourced Product Quality
2005 Robert Henry Corporation South Bend, IN
ﬁ Summer Job Between HS & College 40 Hrs./Wk.
2001-2005 SoccerZone Granger, IN
High School Job 20 Hrs./Wk.
SKILLS
SQL, PHP, Minitab, VBA, VB, C++, C#, Basic, AutoCAD, AutoMOD, AutoDesk
Inventor, Matlab, MS Access, MS Office, etc.
Statistical Data Analysis (Seasonal, Technical, Fundamental), Modern Portfolio
Theory, Performance Backtesting, Fuzzy Logic, Rubik’s Cube Algorithms,
Program Creation Scripting, Task Automation, Complex Cognitive Analysis,
etc.
EDUCATION
2008—-Present Purdue University West Lafayette, IN
Masters In Business Administration
2005-2008 Purdue University West Lafayette, IN

Bachelors in Industrial Engineering

= GPA 3.81/4.0; National Society of Collegiate Scholars, Alpha Lambda Delta,
Skull and Crescent Honorary, Sigma Nu Fraternity, Purdue Alumni Student
Experience

2005-2008 Penn High School Mishawaka, IN
= GPA 3.9/4.0; FIRST Robotics, NHS, Dual Credit Internship- lvy Tech, AP Calc,
ACP Eng, NIESC Electronics Volunteer 10 Hrs./Wk.

DISTINGUISHING AWARDS RECEIVED

General Electric — Managerial Award for Exceeding Expectations, 2007
President of Supply Chain Co-Ops, 2006

Purdue University — School of Engineering Student Ambassador, 2008
Boiler Gold Rush Team Leader, 2006

Penn High School — Programmer of the Year, 2005
Journalist of the Year, 2005
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